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I’m excited to write my first introduction to the 
annual report as Board Chair. It has been a privilege 
to represent our families in recent years on our 
Board, and it has been challenging and rewarding 
to take over as Chair for the past year. 

Our vision is to be a respected leader in early 
childhood education and to be a strong advocate 
for children and whānau. This vision has helped 
guide us through difficult times. 
 
Once again, our agenda has been dominated by the 
pandemic and the changes it has required of us, 
and I am proud of the way we continue to respond. 

When vaccinations became available, we were part 
of efforts to encourage families and staff to get 
vaccinated at community events across the regions 
in which we operate. This undoubtedly contributed 
to the high coverage in our communities and helped 
mitigate sickness and hospitalisation. 

The vaccine mandates for staff and volunteers were 
challenging for us to navigate, but we followed 
government requirements, health advice, and of 
course, our values of integrity and partnership to 
ensure that relationships survived the stress of 
differing views with everyone’s mana intact. 

Beyond our kindergartens, we continue to support 
families to gain wraparound help and have reached 
out to families attending our kindergartens 
and homebased services, as well as receiving 
calls channelled through the Ministry of Social 
Development and individuals contacting us directly. 
One example of this is where, as the Omicron 
variant spread earlier this year, impacting many 
of our whānau, we were able to provide shopping 
services for families isolating. 

Increasingly, we have been delivering more and 
more of these kinds of services throughout our 
communities as our strong relationships, reputation 
and organisational capacity means we are well 
placed to serve our community in areas outside of 
education that impact on family wellbeing.

Our kindergartens continue to be our focus, and 
throughout the challenging times of alert levels, the 
traffic light framework, collecting vaccine records, 
mask requirements, social distancing, abandoned 
events and excursions and curtailed fundraising 
our services have continued to provide for the  
all important early education of our tamariki. 

I would like to acknowledge and thank my colleagues 
on our Board and Mandy and our Senior Leadership 
Team, who work hard to ensure that our staff are 
enabled to do what they do best – enrich the lives 
of our tamariki with innovative and responsive 
educational programmes. 

Core to our ability to continue to lead the way in 
everything we do at He Whānau Manaaki o Tararua 
is our people – our staff, our volunteers, our 
community partners and our whānau. Without the 
incredible resilience, kindness and determination 
that has been bought to the fore by everyone 
across the organization over the past year, these 
achievements would not have been possible.  
We have an amazing group of people and we 
cannot thank them enough for truly living and 
sharing the values that guide Whānau Manaaki in 
our kindergartens and in our communities.

Finally I’d like to thank all the families that support 
us every day by trusting us to do our best for your 
taonga, your children.  We will continue to put them 
first in everything we do. 

Martin Robinson
Chief Executive
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He horomata rangatira te mahi e rite ai te whiwhinga 
a te ringatuku me te ringakape ake i ōna painga. 
Hei ruruhau, hei kaitoko i te ora, hei kaiurungi, hei 
kaiwhakaawe taumata hou.

Service is the noblest of virtues. It enhances the giver 
and receiver in equal measure, giving shelter and 
sustenance, providing direction and inspiration that 
lead to new and higher goals.

I am using this whakataukī again this year, because 
it remains just as relevant – particularly in relation to 
the continued amazing work of our staff in supporting 
communities during Covd-19. During this past year, 
we had to continually adapt to the pandemic and its 
changing public health requirements and advice. 

Late last year, we met strict vaccine requirements 
and earlier this year we saw the arrival of Omicron 
which saw many of our families and staff becoming 
sick or isolating. 

We moved quickly to change our processes, first to 
ensure we obeyed the Health Order and made sure 
all our staff and volunteers and contractors were 
vaccinated, a huge job. Then we worked to keep 
our tamariki and their whānau safe and well while 
isolating or sick, providing a service that enabled 
food, shopping and support.  

As we have done throughout the pandemic, we 
remain guided by our core values, which enable us to 
quickly make decisions to adapt and meet the needs 
of our staff, families and communities.  

While this work has taken a lot of focus, particularly 
with staffing issues caused by illness, we have also 
been able to develop an exciting new initiative in 
Porirua, supporting our communities in a more 
holistic way.  

Le Fale is a community based initiative being set up 
in Eastern Porirua that will provide skills training 
and job seeking support, initially in the construction 
and infrastructure industry. We are also providing 
financial capability training, and supporting people 
into home ownership.

Sometimes people question why we are moving 
outside our role of education.

I would like to acknowledge and thank my colleagues 
on our Board and Mandy and our Senior Leadership 
Team, who work hard to ensure that our staff are 
enabled to do what they do best – enrich the lives 
of our tamariki with innovative and responsive 
educational programmes. 

Core to our ability to continue to lead the way in 
everything we do at He Whānau Manaaki o Tararua 
is our people – our staff, our volunteers, our 
community partners and our whānau. Without the 
incredible resilience, kindness and determination 
that has been bought to the fore by everyone 
across the organization over the past year, these 
achievements would not have been possible.  
We have an amazing group of people and we 
cannot thank them enough for truly living and 
sharing the values that guide Whānau Manaaki in 
our kindergartens and in our communities.

Finally I’d like to thank all the families that support 
us every day by trusting us to do our best for your 
taonga, your children.  We will continue to put them 
first in everything we do. 

Martin Robinson
Chief Executive

If a family is not doing well then there’s every chance 
the child is not doing well. If we want to support 
tamariki as a kindergarten association, we need to 
support families and communities. That’s what we 
work really hard to do, collectively. 

Over the past year we have continued to work 
with other associations, producing joint press 
statements and working together on submissions. 
We continue to work on ways to work more 
closely together, to strengthen the kindergarten 
movement throughout New Zealand. Whānau 
Manaaki remains an extraordinary organisation to 
lead, and I am confident that we will continue to 
be a leader in our sector as we keep adapting to 
changing times.   

Amanda Coulston
Chief Executive
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Over the year Whānau Manaaki continued its consistent and community-focused response to the 
pandemic, supporting whānau throughout our communities.

We provided clear, consistent and frequent communication with our families using a variety of channels. 
Regular updates via email, Facebook and Storypark kept families up with the changing requirement and 
processes, and offered support. 

We followed the advice of health professionals and supported community vaccination events throughout 
our regions, working with others, such as Pacific churches to increase vaccination uptake and make it 
easy for families.  In Porirua East, initially a low vaccination area, we provided transport to vaccination 
centres for those who needed it. 

Although it is hard to quantify, our mahi undoubtedly improved vaccination levels, reducing illness, 
hospitalisations and death. 

Our kindergarten kaiako stayed connected to families affected by lockdowns, isolation or illness.

We provided learning packs, health packs, including masks and sanitiser and supermarket vouchers 
where needed.  

When Covid 19 was widespread in the community, many people were isolating and needed supplies. We 
employed six shoppers from March, based in Porirua and Levin, to buy and deliver groceries to families 
based on their needs and wishes.  In other centres, staff took on the role. At its peak we shopped for 
around 28 households each day. 

This work was funded by the Ministry of Social Development and builds on our reputation for delivering 
to our communities in a sensitive and efficient way. 

Positive feedback has flowed in throughout the year, with whānau appreciating our services and the 
friendly, cheerful and efficient way they are delivered.  

Our values in action

Covid Response
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#doit4theeast
vax fest

Our support staff delivered groceries to families in isolation
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Our values in action

Political Advocacy

Whānau Manaaki Kindergartens makes the most of opportunities to advocate for children and families 
at the political level. 

We develop relationships with MPs from all political parties and use every opportunity to lobby for 
policies to benefit our tamariki, whānau and communities. 

We welcomed Prime Minister Jacinda Ardern to Nuanua Kindergarten earlier this year to highlight 
government changes which would improve the finances of families. 

She was joined by Minister of Social Development Carmel Sepuloni, Minister of Transport and Workplace 
Relations and Safety Michael Wood and Mana MP Barbara Edmonds. The Prime Minister and her group 
were greeted with a Turou (Cook Island welcome) while children sang.

The event was a wonderful representation of our association and the important work we do.

We have worked with local MP’s in our communities to encourage vaccination to protect children and 
families.
 

Prime Minister Jacinda Adern , Mana MP Barbara Edmonds and Caroline 
Mareko at Nuanua Kindergarten.
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Improve access for whānau Improving the relationship with communities

Improving learning support for families Community Connections

Over the year we have continued to improve our learning support 
service in our kindergartens. 

Our learning support team of eight teachers, who are all trained in 
early intervention, is spread around our region, with each teacher 
released two days each term to visit kindergartens.
 
The focus of the team is on building capacity with our teaching 
teams to work collaboratively with children needing learning 
support. As well as responding to requests, the team are proactive 
and involved in coaching and mentoring and highlighting good 
practice. 

Learning support team coordinator Soreen Scahill says she’s seen 
significant progress in the skills kindergarten teams have acquired 
since the initiative began. 

Kindergarten models change 
We have continued to adapt our services to meet community needs, with 43 of our 102 kindergartens 
now open for full year rather than closing in term breaks. 

A few of our kindergartens have now extended to open for seven hours a day, to support our families 
in those communities. 

While we are extending hours or weeks of opening in many services, some of our kindergartens have 
reduced hours, from ten hours a day to nine hours, where that extra hour was no longer being used by 
families. 

We are continually adapting to make sure our services are relevant as needs in our communities change. 
    

 

Page 9

She says it’s wonderful to work in this way, and deliver what is needed in a way that closely relates to 
the context of our kindergartens. “We build on the knowledge of the teams, starting where they are at, 
and provide powerful practical skills.”

Soreen pays tribute to the passion and strengths of her wonderful team.   

Webinars are also provided regularly on Storypark dealing with particular topics. They are deliberately 
short, so teaching teams can watch together and then talk about how they can apply skills to individual 
situations. 

Soreen says there’s been lots of feedback about how these have helped their practice and collaboration.    



Improving the relationship with communities

Community Connections

One of our social service contracts is called Community Connections 
and as part of this, Community Navigator Hanaa Sadoun works 
with families from many of our Wellington kindergartens, helping 
those from different cultures and backgrounds navigate everyday 
issues like housing, immigration and driving licenses. 

She is also contacted by other kindergartens where families have 
issues relating to understanding life in New Zealand. 

She speaks Arabic, so she can translate for Arabic speaking 
families.  Hanaa is Muslim and a former refugee herself, so other 
refugees find a shared background helps with understanding.  
Even if she doesn’t speak their language, she can translate jargon 
into simple English to help people with booking appointments and 
understanding official letters and filling in forms.
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Hanaa grew up in Baghdad and was a history teacher, but she left when the city was under sustained 
bombing. Like many others affected by war in Iraq, she was forced to leave for her own safety.  

She enjoys her work, because helping people is so rewarding, even though it can be stressful.  

“In the end when you see you can make a change in this family’s life, you forget all the stress because 
you have done something to help.” 

Letters from Immigration, Work and Income and the Vehicle Testing centre can have implications for 
people if they don’t understand what is required, so Haana’s work is very satisfying. 

While Hanaa provided practical help for families before the pandemic, Covid 19 has meant increased 
demand for financial support with food or vouchers.

Hanaa says as well as the financial help, families are pleased that someone is thinking of them, and 
helping. 

Giveaway days, in particular, have made families so happy, she says.  



Innovation and teaching & learningImproving the relationship with communities

Matariki and Puanga Political engagement

Throughout the year, we continued to engage in the democratic process, making submissions 
to government on a variety of issues relating to education, housing and the role of the Childrens 
Commissioner. 

We continue to host MPs from all parties in our kindergartens, and to ensure that those in power are 
familiar with the important role that quality early childhood education plays in giving everyone a good 
start in life. 

Newtown Kindergarten welcomed Labour list MP Ibrahim Omer for a visit late last year.

Ibrahim is a former refugee from Eritrea, and Newtown’s kindergarten community includes refugee 
families and Eritrean families.

He said he appreciated the chance to meet the incredibly skilled and experienced teachers that work 
hard to ensure that every child has equal opportunities to support their development and learning. 

“We will continue to listen and engage around how we can better support our teachers.”
 
We have continued to engage publicly with the media and responding to government policies and 
decisions such as the budget, with press releases either for Whānau Manaaki or for our collective 
organisation, Kindergartens Aotearoa. 

MP Ibrahim Omer visits Newtown Kindergarten  MP Terisa Ngobi playing at Ngahina Kindergarten
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Innovation and teaching & learning
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Our kindergartens have celebrated Matariki for many 
years, but this year learning and celebrations have 
been more of a focus with the whole country coming 
to appreciate the significance of Maramataka, the 
Māori luna calendar.  

The introduction of a holiday for Matariki 
has consolidated the curriculum focus.  
Wider recognition of Puanga has been important 
for our whole organisation, as we recognise the 
significance in how we see Puanga in relation to 
Matariki.  Like Matariki, Puanga is a time to reflect on 

the past and plan for and celebrate the year ahead. It’s an opportunity for the iwi and community to 
remember loved ones and look forward to the new year.



Innovation and teaching & learning

Incredible Beginnings Localised curriculum
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Place-based education – whakapapa o tenei rohe
Place-based education has been a focus for us over the past year, with kindergartens connecting 
closely with their communities, iwi and hapū for their curriculum. 

This emphasis aligns with the new history curriculum, where we learn together about the significant 
local Māori history in our communities. 

Kindergartens in Whanganui have been reflecting on how the values, language and history of tāngata 
whenua have been distorted through the processes of colonisation.

To support capacity around place-based knowlege kindergartens went on a hikoi to the place where 
Te Tiriti o Waitangi was signed in Whanganui.



Innovation and teaching & learning

Incredible Beginnings 
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Whānau Manaaki Kindergartens was involved in a pilot project to give the Ministry of Education feedback 
on its Incredible Beginnings training. 

Our Amataga team, which includes our van drivers and assistants, who work with children each day, as 
well as our community navigators who work more with adults, took part in the training, which included 
giving a good understanding of attachment issues for young children.  

The experience engendered robust feedback, but those who took part in the project say they gained 
from it, and it changed how they view children, as well as learning strategies to react to children’s 
situations. 

As well as helping better relate to children in their work, it also helped participants as parents. 

“It was good to be able to make suggestions to improve the training to the Ministry” says Andy Cairns, 
Senior Teacher with responsibility for our Amataga team programmes.  



Strengthening our financial position

Operational Review Living Wage
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Whānau Manaaki strives to remain an employer of 
choice.  

One of the ways we seek to do this, is by supporting the 
Living Wage. 

During the past financial year, we renewed the office 
collective contract which was negotiated with the 
education union, NZEI Te Riu Roa, and the living wage 
for all staff was a feature of this. 

More than 80 people are employed at Whānau 
Manaaki’s offices in Porirua and Whanganui. 

Whānau Manaaki is the only kindergarten association to 
have such an agreement. 

Towards the end of the financial year, our board 
decided to extend the living wage to all staff working in 
kindergartens, meaning around 150 staff had a wage 
increase.  

The Living Wage movement is a coalition of community 
organisations, faith-based groups and unions that work 
together to campaign for wage rates that enable people 
to participate in the community.

Whānau Manaaki celebrates supporting the living wage

The board has also agreed to continue 
work on becoming an accredited Living 
Wage employer.  Accreditation involves 
ensuring regular contractors such as 
cleaners are also paid the Living Wage.  



Strengthening our financial position

Operational Review 
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Over the past year, we have continued to 
implement our Operational Review, as we 
adjust to the growth and complexity of our 
organisation, community changes and to 
incorporate technology in our systems and 
processes. 

This has included Amy Weightman taking up the 
new role of Chief Operating Officer.   

Amy’s background in strategy and systems as 
well as her experience as a kindergarten parent 
and Whānau Manaaki board member, made 
her ideal for this position. 

Other positions and changes as a result of the 
operational review have been implemented 
over the year, including a major piece of work 
reviewing our remuneration strategy. This was 
done in consultation with NZEI Te Riu Roa. 

The board has also agreed to continue 
work on becoming an accredited Living 
Wage employer.  Accreditation involves 
ensuring regular contractors such as 
cleaners are also paid the Living Wage.  



Strengthening our financial position

Maintaining and building our government contracts Fee Increases 
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With increasing costs and historical anomalies, the board of Whānau Manaaki made the difficult decision 
to increase fees.  As well as financial sustainability, this enabled our fee system to be transparent and 
consistent, in accordance with our values.  

As we offer 20 free hours to all our children, many of our families do not pay fees so were not affected  
by the increase. All families attending equity funded kindergartens are given a fee discount. 

Some kindergartens had no change in fees, but in Whanganui in particular, where we had previously 
offered 30 hours free, many families were asked to pay fees for the first time. 

Fees to these kindergartens are being introduced in stages, to allow time to adapt. 

We continue our practice of offering fee waivers for families in hardship, which means we remain 
accessible and affordable.   



Strengthening our financial position

Maintaining and building our government contracts 
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We have continued to build our strategic relationships, to enable us to deliver services to our communities, 
particularly through Covid. 

We have continued our Whānau Ora contract with Pacific Futures which supports 264 Pacific families. 

We also continue our Engaging Priority Families contract and our Community Connections contracts. 

We have also developed other relationships, for example, through our Le Fale Jobs and Skills Hub that 
is part of the revitilisation of Eastern Porirua.  Our relationships are with Ngāti Toa, Porirua City Council, 
Kainga Ora, The Ministry of Business Innovation and Employment, the Ministry of Social Development, 
and the Te Aranga Alliance. This means we can support people in the Porirua Community into skills 
training and employment.

We also hold a Pacific Financial Capability contract, also delivered through Le Fale.  

Le Fale Navigators: left, Tali Mareko, Fala Tavita, Kasey Burns & Presley Ah HoS



Strengthening our bicultural practice

Whakapapa
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Ko wai mātou?
Mai te awa o Whanganui, Ohakune

me Waiouru pekekpeke atu Taihape e
Kei te tipu te māra

Mai Horowhenua
ki Kāpiti piki ake

ki te Ūpoko o te ika e
Mai Remutaka heke iho

Ke te Wairarapa
He Whānau Manaaki o 

Tararua e



Strengthening our bicultural practice

Page 20

Ko wai mātou?
Mai te awa o Whanganui, Ohakune

me Waiouru pekekpeke atu Taihape e
Kei te tipu te māra

Mai Horowhenua
ki Kāpiti piki ake

ki te Ūpoko o te ika e
Mai Remutaka heke iho

Ke te Wairarapa
He Whānau Manaaki o 

Tararua e



Strengthening our bicultural practice

Becoming a Tiriti Focused OrganisationRelationships with iwi 
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Whānau Manaaki has a long-standing relationship with Ngāti Toa which we have been building on in the 
last year. This is because our office is situated in Ngāti Toa rohe.

This has included a specific iwi representative on the board, Hayley Galo, who was nominated by Ngāti 
Toa Rangatira in Takapūwāhia, to provide input and guidance.

We have also been working together on the Eastern Porirua housing regeneration project and on job 
skills programmes. 

As we move more into health and social services contracts, working together makes sense. 

Both Whānau Manaaki and Ngāti Toa are involved in jobs and skills programmes, and we have also 
worked together on vaccination promotion. 

Whānau Manaaki was invited by Ngāti Toa to be involved in Talanoa Wānanga, a citywide collaboration 
across Porirua to discuss the possibility of a Citizen’s Assembly. 

Ngāti Toa is the lead organisation for one of nine locality hub prototypes under the health reforms, and 
Whānau Manaaki will continue to work with Pacific providers and the iwi on health initiatives under the 
new national structure that replaces district Health Boards.  

All these initiatives can be more effective if we work together, with our shared kaupapa of wellbeing and 
success for tamariki and whānau. 

All over the motu, our kindergartens are building and maintaining relationships with local iwi and hapū. 
We are developing these as we continue our focus on whakapapa, place-based learning, which includes 
learning about our histories at a community level. 

Head Office Staff at Pipitea Marae

Takapūwāhia Marae



Strengthening our bicultural practice

Becoming a Tiriti Focused Organisation
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Whānau Manaaki Kindergartens has been continuing to develop as a Tiriti-o-Waitangi focused 
organisation. 

This commitment will be spelt out more prominently and clearly in our revised Strategic Plan. 

Over the past year, we have worked to provide increased Te Reo Māori capacity in our organisation, 
with online courses made available to all staff, including our office staff.

Our Māori staff group, Ngā Taura Here has produced an action plan and has continued to provide 
guidance. Ngā Taura Here has also worked to support and strengthen members’ growth and offer 
pathways to leadership to suit individual aspirations.   

Our teaching and learning focus has included place based education, which aligns with the new school 
history curriculum, where we learn together about the significant local Māori history in our communities. 

The introduction of a holiday for Matariki has consolidated and strengthened the significance of Matariki 
which has been included in our educational programme for many years. Wider recognition of Puanga 
has been important for our whole organisation.    

At an organisational level, we have continued to increase the content and visibility of Te Ao Māori in our 
systems, processes, structures and programmes.  



Whānau Manaaki is in 
the Heart of so Many 

Communities.
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Adventure 
18 Longitude Place, Whitby 5024

Berhampore 
3-5 Stanley Street, Berhampore 

Aramoho
15 Field Street, Whanganui

Betty Montford
46 York Street, Levin 

Arohanui
74 Bartholomew Road, Levin

Birchville
12 Amber Grove, Birchville, UH 

Ascot Park 
175 Conclusion Street, Porirua 5024

Brian Webb
28 Victory Crescent, Tawa 

Awatea
19 Awatea Street, Porirua

Brooklyn
62 Todman Street, Brooklyn 

Barsanti 
19 Rogers Street, Whanganui

Brown Owl
5 Aniseed Grove, Upper Hutt 

Bellevue 
50 Link Road, Newlands

Campbell
25 Campbell Street, Karori 

Carterton
3 Victoria Street, Carterton

Central
32 Keith Street, Whanganui

Churton Park
86 Churton Drive, Churton Park 

Cottle 
117 Thackeray Street, Upper Hutt

Discovery 
3 Pullen Lane, Whitby 

Doris Nicholson 
1122 Fergusson Drive, Upper Hutt

East Harbour 
99 Muritai Road, Eastbourne 

Durie Hill 
25 Maxwell Avenue, Whanganui

Gonville 
86 Alma Road, Whanganui

Fanau Pasifika
76a Cambridge Street, Levin 

Island Bay
100 Melbourne Road, Island Bay

Greytown
McMaster Street, Greytown

Johnsonville West
34a Kipling Street, Johnsonville

Harriette Vine
5 Watkin Street, Whanganui

Kahurangi
11 Surrey Street, Masterton, 

Hataitai
8 Taurima Street, Hataitai 

Karori
155 Campbell Street, Karori

Heretaunga
9a Ruru Crescent, Heretaunga, UH

Katoa
52 Takapuwahia Drive Porirua

Barsanti 
19 Rogers Street, Whanganui

Khandallah
24 Everest Street, Khandallah 

Irmgard Ritchie 
88a McLeod Street, Upper Hutt

Lyall Bay
89 Apu Crescent, Lyall Bay

Manaia
53 South Road, Masterton

Maraeroa
36 Astrolabe Street, Porirua

Marie Mcfarland 
40b Cornfoot Steet, Castlecliff, Whanganui

Martinborough 
Roberts Street, Martinborough

Masterton West
159 Cole Street Masterton

Lansdowne
30c Totara Street Masterton

Matairangi 
112-114 Waipapa Road, Hataitai
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Pukerua Bay
1 Wairaka Road, Pukerua Bay 

Northland 
22 Albemarle Road, Northland  

Paparangi
10 Mark Avenue, Paparangi 

Putiki
21 Te Anaua St, Whanganui

Nuanua
5A Warspite Avenue Porirua

Paraparaumu
27 Donovan Road, Paraparaumu 

Miramar North
20 Whanganui Street, Miramar 

Raumati Beach
32 Raumati Road 

Ohakune
58 Arawa Street, Ohakune 

Paremata
51 Paremata Road, Paremata 

Moira Gallagher
24 Hampshire Street, Porirua 

Onslow
1a Delhi Crescent, Khandallah 

Paremata Creche
Discover Drive, Whitby Porirua

Newlands
13 Horokiwi Road West, Newlands 

Otaki
68 Waerenga Road, Otaki 

Parsons Avenue
20 Parsons Avenue, Levin 

Ngahina
Ngahina Street, Paraparaumu 

Owhiro Bay
96 Happy Valley Road, Owhiro Bay

Petone 
10a Tennyson Street, Petone 

Pikopiko
Cnr Elizabeth & Brougham Streets, Mt Victoria 

Ngaio
65 Ottawa Road, Ngaio 

Papakowhai
5 Yarrow Place, Papakowhai 

Petone Beach
20 King Street, Petone 

Plimmerton
8a Beach Road, Plimmerton 

St Johns Hill
19 Parsons Avenue, Whanganui

Tawa Central
21 Oxford Street, Tawa 

Strathmore Park
50a Strathmore Avenue, Strathmore 

Te Manawanui
1 Grey Street, Shannon

Sunshine
21a Sunshine Avenue, Karori 

Te Puna Ako Ki Totara Puku
Whanganui East School, Patapu Street, 
Whanganui

Raumati South
45 Tiromoana Road, Raumati South

Tai Tamariki
55 Cable Street, PO Box 467,  Wgtn

Te Timatanga Hou 
19 Wilton Street, Levin

Seatoun
14 Gore Street, Seatoun

Taihape
Toroa Street, Taihape

Titahi Bay
48 Herewini Street, Titahi Bay 

Silverstream
51 - 53 Kiln Street Upper Hutt, 

Tairangi
1 Omapere Street, Porirua 

Toru Fetu
36a Astrolabe Street, Porirua

Trentham
19a Tawai Street, Upper Hutt

South End 
High Street South, Carterton

Taitoko
36 Kinross Street, Levin 

Totara Park 
7a Denver Grove, Upper Hutt 
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Waiouru
25 Kenningston Street, Waiouru

Tui Park
12b Mexted Terrace, Linden 

Waitangirua
4 Kalingo Street, Porirua

Una Williams
12 Macara Street, Masterton,  

Waitohi 
34 Moorefield Road, Johnsonville

14a McParland Street, Upper Hutt 

Wanganui East
58 Nile Street, Whanganui

62 Todman Street, Brooklyn 

Wellington South
103 Owen Street, Newtown 

Wadestown
45 Oban Street, Wadestown

York Street
4 York Street, Masterton

Waikanae
Russell Reserve, Ngaio Road

Raumati Beach
32 Raumati Road 

Strathmore Park
50a Strathmore Avenue, Strathmore 

Sunshine
21a Sunshine Avenue, Karori 

Te Puna Ako Ki Totara Puku
Whanganui East School, Patapu Street, 
Whanganui

Tai Tamariki
55 Cable Street, PO Box 467,  Wgtn

Te Timatanga Hou 
19 Wilton Street, Levin

Seatoun
14 Gore Street, Seatoun

Silverstream
51 - 53 Kiln Street Upper Hutt, 

Tairangi
1 Omapere Street, Porirua 

Toru Fetu
36a Astrolabe Street, Porirua

Totara Park 
7a Denver Grove, Upper Hutt 
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Fanau Pasifika Kindergarten celebrates Samoa Independance Day Graduation for Etu Ao Home Educators 

Grandparents Day at Nuanua Kindergarten
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Graduation for Etu Ao Home Educators 




